EDUCATIONAL  COMMENTARY 


Issued  Twice-monthly  by  Marx  House 
in  association  with  the  Dally  HYorliei* 


WOMEN  IN  THE  WAR  EFFORT 


OBJECTS  OF  THE  COMMENTARY  : 

(i)  To  explain  the  decisive  part  that  must  be 
played  by  women  for  rapid  victory  over 
Hitlerism. 

{2)  To  outline  what  has  already  been 
accomplished  and  show  the  nature  of  the 
main  obstacles  in  the  way  of  women 
playing  a  still  greater  part. 

(3)  To  deal  with  the  responsibility  of  the 
labour  movement  for  overcoming  these 
obstacles  and  organising  women  as  a 
powerful  anti-fascist  force. 

NEW  PHASE  OF  THE  WAR 

The  victories  of  the  Allied  forces  in 
North  Africa,  with  the  smashing  successes 
of  the  Red  Army  in  the  Caucasus,  at 
Stalingrad  and  the  Central  Front,  open  a 
new  phase  in  the  war  against  Hitlerism. 

Initiative  has  been  torn  out  of  the  hands 
of  the  fascists.  The  United  Nations  have 
passed  over  to  the  offensive. 

The  victorious  development  of  this 
offensive  requires  the  complete  mobilisa¬ 
tion  of  all  resources.  In  particular,  it  calls 
for: 

— Mobilisation  on  a  larger  scale  of  able- 
bodied  men  for  the  fighting  services; 

— Extension  of  the  part  played  by  wom,en  in 
essential  industries,  in  auxiliary  services 
and  civil  defence. 

The  women  of  the  country  form  the 
main  reserve  of  fresh  resources  for  the  war 
effort.  The  problem  is :  how  to  create  the 
conditions  for  the  most  effective  use  to  be 
made  of  this  vast  reservoir  of  national 
strength. 

THE  FUTURE  OF  WOMEN 

The  whole  future  of  women  is  bound  up 
with  the  outcome  of  the  war  of  liberation. 
Wherever  the  Nazis  have  imposed  their 
domination  they  have  wiped  out  progress 
made  through  centuries  of  eriort  to  im¬ 
prove  the  status  of  women.  Nazi  rule  is 
synonymous  with  the  systematic  degrada¬ 
tion  and  enslavement  of  women. 


By  working  and  fighting  alongside  the 
men  now,  women  will  hasten  the  hour  of 
victory.  At  the  same  time,  they  will 
advance  the  cause  of  socialism  and  the  full 
social,  political  and  economic  equality  of 
women. 

Already  women  have  made  impressive 
contributions  to  the  war  effort — in 
industry  and  agriculture,  in  civil  defence 
and  in  the  women’s  auxiliary  services, 
often  in  spheres  where  previously  women 
have  played  little  or  no  part. 

Despite  this,  in  the  fourth  year  of  war, 
only  a  fraction  of  potential  woman-power 
has  been  drawn  into  the  war  effort. 

SOCIALISM  AND  WOMEN 

To  a  great  extent,  this  is  a  penalty  for 
the  fact  that  capitalism  has  condemned 
women  to  an  inferior  social,  political  and 
economic  status. 

This  tradition  has  fostered  prejudices 
and  discrimination  against  women,  affect¬ 
ing  the  outlook  of  sections  of  the  workers. 
To-day  this  finds  expression  in  prejudices 
against  women  entering  auxiliary  services, 
against  firewatching  for  women,  against 
women  being  drawn  into  certain  types  of 
industrial  work. 

Class  conscious  workers  condemn  these 
prejudices.  They  are  for  women  playing  a 
full  part  in  industry,  in  auxiliary  and  civil 
defence  services.  They  point  to  the  results 
as  proof.  Twenty-five  per  cent,  of  the 
civil  defence  personnel  that  fought  the 
“  blitz  ”  were  women.  The  women 
auxiliaries  have  freed  men  for  the  fighting 
services.  Women  have  more  than  justified 
themselves  in  every  production  job  they 
have  taken  over. 

At  the  same  time,  they  demand 
economic  equality  (equal  pay  for  equal 
work,  equal  pensions,  etc.)  with  special 
safeguards  for  the  health  of  women. 

This  standpoint  is  based  on  funda¬ 
mental  socialist  principles: 

— -the  workers  cannot  win  their  emancipation 

without  drawing  the  women  workers  into 

the  struggle; 


— the  emancipation  of  the  workers  is 
unthinkable  without  emancipating  the 
women  from  their  inferior  position  in 
society  ; 

— -the  participation  of  women  in  socially 
productive  labour  gives  the  best  conditions 
for  drawing  them  into  the  labour  move¬ 
ment  on  equal  terms  and  side  by  side  with 
men. 

The  complete  social,  political  and 
economic  equality  of  women  in  the 
Soviet  Union  is  the  foundation  stone  of  the 
glorious  part  they  played  in  the  war 
against  the  Nazi  invaders. 

MOBILISATION  OF  WOMEN 

There  are  approximately  17,250,000 
women  in  Britain  between  the  ages  of  14 
and  65.  Before  the  war,  just  over  one- 
third  of  these  were  in  paid  jobs.  Only  a 
minority  of  these  were  in  industry;  the 
majority  were  in  distributive,  clerical, 
professional  or  domestic  jobs.  Of  the 
remaining  11,000,000,  the  majority  were 
housewives,  with  a  considerable  proportion 
of  idle  middle  and  upper  class  women. 

Since  the  war,  measures  put  into  force 
to  mobilise  women  include : 

— Registration  by  age-group  of  all  women 
between  18  and  45  ( with  certain  excep¬ 
tions ) ; 

— Conscription  of  single  women  between 
18  and  45  for  auxiliary  services,  civil 
defence  and  essential  war  industries ; 

■ — Married  women  may  be  directed  to  take 
up  work  in  industry,  but  cannot  be  com¬ 
pelled  to  join  the  forces  ( women  with 
children  under  14  are  exempt) ; 

— Transference  of  women  from  non-essential 
occupations  to  essential  industries  and 
auxiliary  services  ; 

— Registration  of  women  for  fire-guard 
duties. 

While  a  great  deal  has  been  achieved  in 
this  way,  there  is  still  room  for  expansion. 

MAIN  LINES  OF  SOLUTION 

The  problem,  so  far  as  production  is 
concerned,  can  be  tackled  along  the 
following  main  lines: 

First :  facilitating  the  entry  of  women  into 
industry  by  removing  many  of  the 
practical  difficulties  that  stand  in  the 
way; 

Second :  by  making  more  rational  use  of 
the  services  of  women,  particularly  by 
preparing  them  for  semi-skilled  and  • 
skilled  operations. 

Training:  The  release  of  skilled  men 
for  the  fighting  forces  is  dependent  on  the 
training  of  women  to  take  over  their  jobs. 
To  achieve  this  on  a  sufficient  scale  and  in 
the  quickest  time  calls  for  systematic 
measures.  To  this  day  organised  schemes 
of  training  are  largely  confined  to  Govern¬ 


ment  Training  Centres.  Most  employers 
show  great  reluctance  to  organise  training 
of  women,  and  the  Government  has  made 
little  use  of  the  powers  it  possesses  under 
the  Essential  Works  Order  to  compel  them 
to  do  so. 

While  calling  for  organised  schemes  of 
instruction  and  for  encouragement  of 
women  to  acquire  skill  through  methodical 
upgrading  and  proficiency  rises,  the 
workers  can  do  much,  through  the 
Production  Committees,  to  get  special 
measures  taken  in  each  factory  and  enlist 
the  help  of  the  skilled  men. 

Wages  :  There  can  be  no  doubt  that  the 
low  wages  paid  to  women  in  essential  war 
industries  is  one  of  the  greatest  hindrances 
to  wider  recruitment  and  more  rational 
use  of  woman-power. 

Women  hesitate  to  take  up  the  work 
because  after  meeting  the  extra  expenses, 
they  might  be  little  better  off.  Men 
hesitate  to  pass  on  their  skill  to  lower-paid 
women  workers  because  they  fear  the 
effects  this  might  have  on  their  own  rates 
in  future. 

Ministry  of  Labour  figures  based  on 
returns  from  56,000  establishments  in  the 
engineering,  metal  and  shipbuilding  trades- 
(January,  1942)  show  the  great  disparity 
in  average  earnings  between  men  and 
women : 

Men.  Women. 

Over  18  ....  119s.  2d.  53s.  7d. 

Under  18  ....  45s.  2d.  31s. 

Women’s  wages  need  to  be  increased.. 
Unfair  and  harmful  discrimination  should 
be  ended  by  the  principle  of  “  the  rate  for 
the  job.”  The  opposition  of  the  employers 
to  the  demands  now  being  made  by  the 
unions  can  be  overcome  by  active  pressure 
from  the  organisations  of  the  workers. 

Health  and  Welfare:  The  entry  of 
women  into  industry  is  taking  place  under 
difficult  war-time  conditions  which  call  for 
special  attention  to  health  and  welfare. 

The  inadequacy  of  existing  arrange¬ 
ments  is  reflected  in  the  fact  that  the 
sickness  and  accident  rate  among  women 
is  much  higher  than  it  is  among  men. 
Apart  altogether  from  the  loss  of  output, 
the  general  eriect  is  to  reduce  production 
morale  and  to  act  as  a  deterrent  to  further 
recruitment  of  women. 

The  idea  that  shop  stewards  and  Works 
Committees  should  select  one  or  two 
members  to  be  responsible  for  looking 
after  the  rights  of  the  workers  under  the 
Factory  Acts — serving  as  “  Health  In¬ 
spectors  ” — is  gaining  popularity.  These 
“  inspectors  ”  can  deal  with  such  matters 
as  enforcement  of  provisions  of  Factory 
Acts,  checking  up  on  light,  heating, 
ventilation  and  safety  measures,  improve¬ 
ment  of  canteens,  improvement  of  local 
transport,  shopping  facilities,  etc. 


LIBRARY 

UNIVERSITY  OE  ALBERT* 


SOCIALISM  IN  PRACTICE 

Why  Russia  is  Strong 


MARX  MEMORIAL  LIBRARY 
AND  WORKERS’  SCHOOL 

CLERKENWELL  GREEN,  LONDON,  E.C.I  CLErkenwell  6639 


The  magnificent  fight  of  the  Soviet  people  against  the  Nazi 
invaders  has  aroused  universal  admiration  and  created  a  general 
desire  among  workers  to  learn  more  about  our  brave  Soviet  Ally. 


What  is  the  source  of  Russia’s  military  and  industrial  might? 
What  is  the  secret  of  the  unexampled  unity,  heroism  and  will  to 
victory  of  the  Soviet  people?  What  can  we  learn  from  our 
Soviet  comrades  in  arms? 


All  such  questions  are  dealt  with  in  the  popular  Marx  House 
Study  Syllabus :  — 


All  workers  should  secure  the  agreement  of  their  political, 
Trade  Union,  workshop  and  Co-operative  organisations  to 
arrange  a  Day  School,  or  a  full  course  of  four  lectures,  or  at 
least  a  popular  single  lecture  on  this  vital  topical  subject. 


In  cases  where  lecturers  are  provided  direct  through  Mafx 
House  a  small  fee  is  charged- — 7 /6  for  the  full  course  of  four 
lectures  (5/-  to  affiliated  organisations);  3/6  for  the  single 
lectures  (2/6  to  affiliated  organisations). 


Why  not  make  this  offer  known  in  your  organisation?  We 
are  confident  your  fellow-members  will  be  interested.  (Now 
turn  to  the  foot-note  on  page  3;  it  may  apply  to  you.) 


SYNOPSIS 

OF  THE  MARX  HOUSE  STUDY  SYLLABUS 

SOCIALISM  IN  PRACTICE 

8 

WHY  RUSSIA  IS  STRONG 

LESSON  ONE  WHERE  THE  WORKERS  RULE 

* 

In  the  Soviet  Union  the  working  class  is  in  power;  the  U.S.S.R.  is 
a  Socialist  State;  the  nature  of  Soviet  Democracy;  how  the  working 
class  rules;  the  Trade  Unions  and  Co-operatives  in  the  U.S.S.R.;  the 
Party  of  Stalin — its  place  in  Soviet  Society. 


LESSON  TWO  WHAT  THE  SOVIETS  HAVE  ACHIEVED 

The  inheritance  from  the  past;  the  old  Russia  of  the  Tzars  and  the 
new  Russia  of  the  Soviets;  the  Five  Year  Plans;  planning  plus  the 
initiative  and  creative  capacity  of  the  people;  the  advantages  of 
Socialist  economy  for  the  war  effort;  the  Soviet  workers’  part  in 
the  war  effort. 


LESSON  THREE  WHAT  SOCIALISM  WON  FOR  THE  PEOPLE 

Elimination  of  profit-making  and  exploitation  of  man  by  man; 
freedom  from  crises,  unemployment  and  insecurity;  rising  standard  of 
living;  the  .finest  social  services  in  the  world;  health,  education,  care 
of  children,  the  old  and  infirm;  the  new  Socialist  people  in  the 
Soviet  Union. 


LESSON  FOUR  THE  SOVIET  UNION  AND  THE  WORLD 


Why  Stalin  said  “The  Soviet  system  is  now  the  strongest  system”; 
why  there  is  no  “Fifth  Column”  in  the  U.S.S.R.;  a  family  of  free  and 
equal  nations;  Soviet  patriotism  and  Soviet  Internationalism;  the 
Red  Army;  Anglo-Soviet  Co-operation  now  and  after  victory — the 
hope  of  humanity. 


Note. — Copies  of  the- syllabus  may  be  ordered  from  Marx  House — price  3d.  per  copy 
(post  free  4d.),  3/-  per  dozen  post  free. 


“  The  workers  possess  one  element 
of  success — numbers;  but  members 
weigh  in  the  balance  only  when 
united  in  organisation  and  LED  BY 
KNOWLEDGE.” 


IF  the  working  class  is  to 
be  the  decisive  force  in 
achieving  victory  over  Hit¬ 
lerism  and  determining  the 
nature  of  post-war  reconstruc¬ 
tion,  it  must  be  “  led  by  know¬ 
ledge.” 

Above  all,  workers  need  know¬ 
ledge  as  a  guide  to  action. 
Stalin  has  said  that  without  the 
guidance  of  Marxist  theory  the 
working  class  is  like  a  ship 
without  a  compass. 

Every  working-class  organisa¬ 
tion  should  be  a  centre  of 


SPECIAL 


Do  you  feel  that  you  your¬ 
self  could  give  lectures  on 
“  Socialism  in  Practice — Why 
Russia  is  Strong  ”?  If  so,  we 
can  help  you  by  providing 
special  Lecture  Notes  covering 
the  full  course  of  four  lectures 
Mid  single  lectures.  (Price  3d. 
per  copy;  post  free  4d.) 

Will  you  volunteer  to  give  lec-' 
tures  for  organisations  in  your 
area?  Let  us  know;  we  will 
give  you  every  possible 
assistance. 


(Karl  Marx,  Address  to  be 
International  Working  Men’s 
Association.”  1864.), 


education,  equipping  its  mem¬ 
bers  with  the  power  of 
knowledge  and  particularly  a 
knowledge  of  Marxism,  the 
scientific  socialist  theory  of  the 
working  class. 

Marx  House  provides  the 
basis :  it  supplies  study  sylla¬ 
buses  and  outlines;  notes  for 
tutors  and  lecturers;  corre¬ 
spondence  courses  and  readers’ 
guides.  It  provides  lecturers 
and  tutors  and  helps  workers  to 
qualify  as  lecturers  and  tutors.  . 

But  we  need, an  army  of  helpers, 
enthusiasts  for  Marxist  educa¬ 
tion  who  will  popularise  our 
work  in  their  organisations,  act 
as  local  representatives,  volun¬ 
teer  as  lecturers  or  tutors,  enrol 
members  and  correspondence 
course  students,  develop  educa¬ 
tion  in  association  with  Marx. 
House,  win  new  affiliations  and 
grants. 

Can  YOU  help  in  any  of  these 
ways?  Write  to  the  Organising 
Secretary,  who  will  help  you  to 
help  Marx  House. 


OUR  AIM  is  to  aid  and  supplement  the 
educational  activities  of  all 
political,  Trade  Union,  workshop,  Co-operative 
and  other  organisations  of  the  working  class. 


We  Specialise  in  carrying  on 
education  in  the 
spirit  of  Marxism,  whose  greatest- 
living  exponent  is  Joseph  Stalin. 

We  Publish  the  popular  “  Marx 
House  Study  Sylla¬ 
bus”  series,  Correspondence  Courses, 
Readers’  Guides,  Guides  for  lecturers 
and  tutors  and  for  organisers  of  study 
groups.  Our  list  of  Educational 
materials  may  be  obtained  free  on 
request  (enclose  stamped  addressed 
envelope  for  reply). 

We  Welcome  affiliation  of  any 
working  -  class 
organisation.  The  annual  affiliation 
fee  for  local  organisations  is  Ten 
Shillings  (for  membership  of  SO  or 
more)  or  Five  Shillings  (for  organisa¬ 


tions  with  less  than  50  members). 
Affiliated  organisations  receive  the 
Marx  House  Bulletin  and  copies  of 
all  Study  Syllabuses. 

We  Invite,  applications  for 
membership  from  all 
interested  in  working-class  education. 
The  Annual  Fee  is  Two  Shillings  and 
Sixpence  (including  subscription  to 
the  Marx  House  Bulletin),  or  One 
Guinea  for  Associate  Membership. 

In  Particular  we  appeal  to  all 
who  are  in  sym¬ 
pathy  with  our  aim  of  working-class 
education  in  the  spirit  of  Marxism 
to  become  active  on  our  behalf,  to 
offer  their  services  in  making  our 
work  more  widely  known,  enrolling 
individual  members,  securing  new 
affiliations,  etc.,  etc. 


APPLICATION  FOR  MEMBERSHIP 

Date . 

Please  enrol  me  as  an  ----- — Member  of  Marx  House.  I  enclose  the 
Associate 

.  *Two  Shillings  and  Sixpence  r  .  ,  0  ,  .  . 

sum  of - - — ■$» - - -  as  my  first  Annual  Subscription. 

One  Guinea 

* Delete  whichever  does  not  apply. 

n0TE  new  address  •  , 

MARX  HOUGu  Name.. . 

1,  DOUGHTY  STR-t  I  ■ 

HOLBORN  0894  Addre$s .  .  .  . 

To  the  Organising  Secretay,  Marx  House,  Clerkenwell  Green,  E.C.l. 

Farleigh  Press  Ltd.  (T.U.),  Beechwood  Works,  Beechwood  Rise,  Watford  Herts 


Women  with  children :  The  greatest 
single  potential  source  of  woman-power  is 
among  the  11,000,000  housewives.  Among 
these  there  is  a  big  proportion  of  young 
women  with  previous  factory  experience. 
They  are  held  back  because  of  the  lack  of 
provision  for  their  children. 

Instead  of  tackling  this  in  a  bold  way, 
the  Government  has  lost  time  through 
weak  compromise  measures.  Provision  of 
day  nurseries,  nursery  schools,  school 
meals  and  play  centres  has  lagged. 

Local  authorities  have  the  power  to 
provide  nursery  facilities,  the  full  cost  of 
which  will  be  borne  by  the  Government, 
apart  from  1  /-  per  day  paid  by  the  parents. 
The  extent  to  which  these  powers  are  used 
depends  largely  upon  the  pressure  brought 
to  bear  on  the  authorities  by  the  people 
and  the  movement  in  each  locality. 

Part-time  work:  Large  numbers  of 
women  who  cannot  undertake  full-time 
employment  on  account  of  domestic 
responsibilities  show  great  willingness  to 
take  on  part-time  work.  The  provision  of 
facilities  for  part-time  work  on  a  big  scale 
would  result  in  a  quick  increase  in  output. 

In  spite  of  this,  most  employers  display 
great  conservatism  and  reluctance  to  make 
provision  for  women  to  work  part-time. 
As  a  result  only  300,000  have  been  placed, 
and  hundreds  of  thousands  are  denied  the 
opportunity  to  produce  essential  war 
materials. 

Where  part-time  work  is  now  in  opera¬ 
tion  it  is  often  as  a  result  of  initiative  by 
women  themselves.  The  extension  of  that 
initiative,  particularly  by  the  workers  side 
in  Production  Committees  investigating 
the  possibilities  in  each  factory,  could  lead 
to  rapid  expansion. 

TRADE  UNIONS  AND  WOMEN 

The  solution  of  these  problems  requires 
the  united  efforts  of  the  whole  labour 
movement. 

The  success  of  these  efforts  will  depend 
to  a  great  extent  on  the  degree  to  which 
the  women  can  be  organised  by  the  trade 
unions  and  shop  stewards  committees  and 
drawn  into  active  participation  in  the  life 
of  these  organisations. 

The  number  of  women  organised  in 
trade  unions  is  increasing  rapidly.  At  the 
end  of  1941  the  Trade  Union  Congress 
represented  unions  with  a  membership  of 
5,432,000.  Of  these,  4,509,000  were  men, 
and  923,000  women. 

During  1941  alone  over  a  quarter  of  a 
million  women  (259,000  in  all)  were 
recruited  into  trade  unions.  The  number 
of  women  in  unions  affiliated  to  the  T.U.C. 
now  must  stand  at  well  over  a  million.  At 
least  one  out  of  every  six  trade  unionists 
is  a  woman. 

Although  this  represents  a  great  step 


forward,  the  percentage  of  women  workers 
in  trade  unions  is  still  very  small,  much 
smaller  than  is  the  case  among  men.  It  is 
in  the  interest  of  the  working  class  as  a 
whole  that  trade  union  organisation  of 
women  becomes  much  stronger. 

TRADE  UNION  ACHIEVEMENTS 

Recruitment  of  women  workers  will 
depend,  in  the  long  run,  on  the  efforts 
made  by  the  unions  to  win  the  best 
possible  conditions  for  women  in  industry. 

Already  the  unions  have  achieved  many 
successes  in  this.  Where  organisation  is 
strongest  the  best  conditions  have  been 
won  for  women  who  take  over  work 
formerly  done  by  men.  Several  unions, 
notably  railway  and  road  passenger  trans¬ 
port,  have  negotiated  agreements  by 
which  women  receive  the  same  wages  as 
men  after  a  probationary  period. 

In  other  industries,  where  the  unions 
have  not  yet  been  able  to  enforce  "  the 
rate  for  the  job,”  the  position  is  not  so 
good. 

In  engineering  (other  than  R.O.F. 
establishments)  women  carrying  out 
without  supervision  work  formerly  done 
by  men  are  entitled  to  the  full  rates  after 
32  weeks.  Women  who  need  supervision 
are  entitled  to  75%  of  the  rate  after  20 
weeks. 

The  unions  concerned  are  now  pressing 
for  improvements : 

1.  Minimum  rate  for  women  to  be  not 
less  than  85%  of  the  rate  for  men  on 
unskilled  jobs;  this  would  mean  an 
increase  in  the  minimum  rate  of  12/- 
per  week,  from  43/-  to  55  / — . 

2.  Women  on  unskilled  work  to  receive 
not  less  than  90%  of  the  men’s  rate. 

3.  The  full  100%  rate  to  be  paid  for 
certain  classes  of  skilled  work, 

4.  Adult  rates  to  be  paid  to  women  at 
18  instead  of  21. 

Women  entering  industry  should  be 
told  of  the  efforts  that  have  been  made  and 
are  being  made  by  the  unions  to  safeguard 
and  improve  their  conditions. 

WOMEN  AS  ORGANISERS 

Effort  to  enrol  women  workers  to  the 
trade  unions,  however,  is  only  the  first 
step.  It  is  no  less  important  to  encourage 
women  to  play  an  active  part  as  organisers 
in  the  work  of  trade  union  and  shop 
steward  organisations. 

The  majority  of  women  do  not  have  the 
same  traditions  and  experience  of  organisa¬ 
tion  as  is  the  case  among  men,  and,  in  a 
majority  of  cases,  they  have  domestic 
responsibilities  after  working  hours  that 
leave  them  less  free  for  union  work. 

The  procedure,  rules,  methods  of  work, 
etc.,  of  most  unions  were  framed  under 
conditions  very  different  from  those  that 
prevail  to-day,  and  are  not  yet  adapted  to 


the  fact  that  women  workers  are  taking 
their  place  in  large  numbers  in  industries 
where  they  played  little  or  no  part  a  few 
years  ago. 

For  all  these  reasons  sympathetic 
attention  is  essential  if  women  are  to  play 
the  part  they  should  in  trade  union  work. 
ADAPTING  T.U.  STRUCTURE 
At  the  same  time,  any  adaptation  of 
trade  union  rules  or  procedure  to  facilitate 
the  organisation  of  women  is  not  a  matter 
of  “  making  concessions  to  women.”  In 
essence,  it  is  a  part  of  the  wider  problem 
of  bringing  the  structure,  rules  and  forms 
of  organisation  of  the  trade  union  move¬ 
ment  as  a  whole  more  into  line  with  the 
realities  of  present-day  conditions.  Ac¬ 
cordingly,  any  step  to  improve  the  lot  of 
women  in  the  trade  unions  at  the  same 
time  strengthens  the  movement  as  a 
whole. 

The  Amalgamated  Engineering  Union 
has  given  a  lead  in  this  by  abrogating  a 
ninety  years  old  rule  debarring  women 
from  membership.  Its  decision  to  admit 
women  as  members  from  January  ist, 
1943,  with  equal  rights,  at  a  fee  of  6d.  per 
week 

“  marks  a  revolutionary  change  in  the 
outlook  of  the  operative  engineer,  who  has 
previously  refused  to  recognise  the  place 
women  have  gained  as  an  integral  part  of 
the  industry.”  (Fred  Smith,  General 
Secretary,  A.E.U.) 

The  problem  now  for  the  A.E.U.,  and 
for  all  unions  which  cater  for  women 
workers,  is  not  only  how  to  speed  up 
recruitment,  but  also  how  to  actively 
involve  women  members  in  the  affairs  of 
the  unions. 

In  this  a  key  part  will  be  played  by  the 
district  committees  and  branches  of  the 
unions,  and  by  the  shop  stewards  com¬ 
mittees  in  the  factories. 

IN  FACTORY  AND  BRANCH 
While  trade  unions  secure  agreements 
on  a  national  scale,  the  way  in  which  these 
agreements  are  operated  depends,  in 
practice,  on  the  vigilance  and  activity  of 
the  district  committees,  branches  and 
shop  stewards.  Moreover,  these  bodies 
are  in  a  key  position  to  rectify  grievances 
on  the  spot,  secure  concessions  from 
employers,  local  authorities,  etc. 

It  should  be  remembered  that  women 
workers  will  come  into  personal  contact 
with  the  unions  through  the  activities  of 
the  local  T.U.  branch  and  the  shop 
stewards.  They  will  judge  the  value  of 
trade  union  organisation  according  to  the 
measure  in  which  they  receive  sympathetic 
consideration  and  help  in: — 

Settling  down  into  jobs  in  which, 
for  the  most  part,  they  have  had  no 
previous  experience;  i.e.  the  way  in  which 
they  are  helped  to  do  a  good  job  in 
production. 


Overcoming  personal  difficulties 

arising  out  of  their  domestic  responsi¬ 
bilities;  i.e.  the  way  in  which  the  union 
and  shop  stewards  take  up  questions 
concerning  provision  of  nursery  schools, 
welfare  work,  provision  of  time  for  shop¬ 
ping,  etc.,  etc. 

Looking  after  payment  of  wage  rates 
and  bonus;  i.e.,  ensuring  that  all  women 
workers  are  paid  the  appropriate  basic 
rates,  bonus  and  overtime  payments  for 
the  work  in  which  they  are  engaged,  and 
are  not  unfairly  “  put  upon  ”  by  em¬ 
ployers. 

Drawing  them  into  a  sense  of  re¬ 
sponsibility  for  output,  i.e.  special 
efforts  to  involve  women  in  active  sup¬ 
port  of  the  work  of  production  com¬ 
mittees,  production  weeks,  etc. 

Drawing  women  into  active  par¬ 
ticipation  in  the  work  of  the  unions 
and  shop  stewards  committees,  i.e. 
overcoming  any  idea  that  active  union 
work  is  "  the  men’s  affair,”  above  all  by 
showing  readiness  to  adapt  the  traditional 
methods  and  procedure  in  such  a  way  as 
to  make  it  easier  for  women  to  take  an 
active  part  in  their  work. 

In  most  factories  there  are  examples  of 
women  who  have  shown  themselves 
outstanding  in  bringing  about  increased 
production  and  organising  the  women 
workers.  Every  day  the  Daily  Worker 
reports  the  achievements  of  such  women, 
which  should  be  used  to  encourage  others 
to  come  forward. 

CONCLUSION 

To  the  extent  that  this  is  done  we  will 
see  the  truth  of  what  was  said  by  Lenin 
in  his  article  A  Great  Beginning: — 

“  There  is  no  doubt  that  there  is  far 
more  organising  talent  among  the  working 
women  than  we  are  aware  of,  people  who 
are  able  to  organise  in  a  practical  way 
and  enlist  large  numbers  of  workers.” 
The  work  done  now  to  enrol  women  as 
members  and  active  workers  in  the  trade 
union  movement  will  have  far-reaching, 
lasting  effects.  The  greater  role  played  by 
women  introduction  lays  the  basis  for 
developing  among  them  to  a  greater 
extent  than  ever  before  a  class-conscious 
outlook  and  attachment  to  the  working 
class  movement.  This  means  strength¬ 
ening  the  working  class  in  its  struggle 
against  fascism  and  therefore  in  its  advance 
to  Socialism. 
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